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C e . - . end additional Ethics data.) S
As per nco ?ol. Ltr. of 28 April 1965, énd others of utér date, ordm,; to: mndi*‘f’mr

or training may not be made ‘as a sentencs or used in an Ethiocs:Céurt or by a .Comm Ev or
any other reason., Auditing and training are. aurds, TR

A student who is disruptive of diooiplinn and; a.ot's contrary to.the Elhiecs Codes may
not be ordored to an:lcv by tho D of P, Dof T.or Rthioa pcrsonnel or other porscma in

ER A

ORDMG SNM‘!S & Pcl

Pech and Qualifications personnel, particularly the Tech Sec a.nd anl %c and Dof
Estimations, the D of P and D of ¥, D of Exans''snd D of Review and D of Certs’ oy crdev i
students or pes to Review or to course or 'to BGC or anywhers in and’ around  these "twa
Divisions without any Ethios action being implied, Iﬁ 13 :)n-t rioraal, done to get -
students and pos on the road to higher- levels.

"Ethics sctions: may only suspend t:aining or deny auditing.

Therefore, a student ordered to Etkics for disoipline who ddea not than givae a.deqnate
promise snd example of good behaviour and compliance must be thoroughly 1nveotigated sven
to his or her own area and in the meanwhile may not be trained or processed, .

The student, however, may not be- dinisaed or »xpelleei tmless £ul1 Ethios: ictioma
and procedures have been undertaken.

All sentences carrying a denial of tmining or procescing must carry a means of
the right to be trained or proccsaed being reatored in s lpeqified tigpe ar m;dar 9pec; f‘ieﬁ
conditions. '

STUDENT AND PCs & ETHICS

The routino action of Ethics is to requut 2 raappraisﬂ of bshaviour and a sigw +ed
promise of good behavicur for a- Bpecified tige,  If' the‘stvdent or 'po refuses:io 6y
promise, then the next action of Ethice is an investigation of the/student’s-course ox-
po's processing behaviour. When then confronted with:the duts, if the student. s?.ill
refuses to promise, Etbios undnrtakes .a full investigation in the stydent's or pec's own
area, . If the student or po still refuus to. co-opemte, the ntudmt &oes botone a Court
of Bthios which m paas aqntenoo. :
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after sentence has been passed by a legal body such as a Court of Ethics or h
Committee of Eﬂdmo or nfter an ﬂlogal disciplinm action may 8" etudmt br ﬁc avsk
for a recourse. ' g

Formally before aeking far reoourap a studant o;' ‘Bo ggtitiong ‘hhe Ofi'ice of L. ﬁan
Bubbard if unwilling to accept the discipline btut this must be done at once. “,5'; D

It the patition is unfavour&bly acted npon, the emdontv or. po, pay. agk. fox i;éconrse.

Rocourae mst bc roqucsted of the Gonvdning Aumority that had lceal: amaﬁm@
over the student or pc and mey not be requested of highet ewthority, « A request to <
highqr author.‘lty tha.u tha Ethica a.otivity that pasged aentenoo is a E M, ,,mo't ‘Peqnurae.

A Co-d.ttn or Evidanoe :l.s considereq. the moat eevcre forn of Efthics action. ’

One mst; not be idly threatened or fequested' e -

......

Only & Coma E*r can . recomend» sus;enaicm or mpove oarﬁ ficatea or swaa:da or nem‘bnra
ships or recommond: digmissal. - . . - .. .

The Office of LRH passes on all (‘amm F‘v find; ugs be*orea they ﬁm ge into eﬂ‘eo‘t. 5

"4 staff member may vt be auapexmnd sy damoted or tmmfemd iliegally qut of hia
Division or dismissed without a Conmities ofBeridence, -

Orly after that action, (or weonginl denaiion, tmxmi‘f* o diamissal) as a.bove, m
rsoourse be requested, S : ko o
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Students or pce, however, msy be transferred, &énotédinflavel or grads by & Uount
of Ethics, And the action of sending the student o1 po to a Court of Ethies s of )
course a type of suspension which may be prolonged in the fac& of non-coopspaticn, =i

A student or a pc is not a staff member in the Ethice egense of the word by simple
enrolment on a course or in an HGC or Review,

A staff member who is temporarily a student or po in the Academy or Review or taw
HBGC is not ocovered as a student or po by his stafl member status. He may bs tranz{orrsd
about or demoted as a student or ps by Tech and Qual persommel or suspended as a stude~’
or po by Ethics. This however may not effect his steff member status as & stefl woub: -,
Because he or she is transferred or demoted oi suspended by Tech parsonnel or Ethiz:
when a student oxr po does not mean he or she may be transferrsd, demoted or’ dismished
from his or her regulsr staff post unless the pesrson’s cui‘f aw:us z:mts it.. o

POTENTIAL TROUBLE SOURCES -

Staff members found to be Potential Trouble Sources ars ’handlac} lik@ any othe;" S
Potential Trouble Source - but unless Provisionsl or Temporary, uey not be affected by
this in their staff post. They are of course denied muditing or training until they
handle or disconneot but this may not also suspend, transefer or dirmise them (unless o
Provisional or Temporary status), s

This Ethics sotion (the Potential ‘I‘roubh Souroo) is in 110\1 oi‘ an;r disc.ipline and
disciplinary actions that go beyond temporary suspension of training or proceseing until
the matter is settled, must de undertaken by a Court of Ethicc or & Com B, :

ARC BROKEN STUDINTS OR PCsm

An ARC Break is not an extenusting oiroumstance’'in Fthios or diac'iplina-‘y ‘évétters
and is only taken into ascount on the poraon of the mditor vho mdo the ARG Bruk ev é
didn't repair it. °

The plea of "ARC Brokcn" is inadmissable in any Ethics mtter as 8 dﬁfﬁnce or
Justification of misdemeanours, crimes or high crimes, : . '

LIGHT TOUCH

Soientology Eihios are so powerful in effect, as detemina& by observatg en of it su
use, that a littlo goes & very long ways. . :

Try to use the lightest form first.
Students are quite oaved in by it when 1t e applied, by wtual obeervation.

Our lines are too powerful and direct and what we mean to a pomn*a future, onn
vhile he or she is nattering, is so well nndorstood domn deep that Ethica e.nticn m a
far worse threat than mere wog law.

The being who is guilty knows with corta:lnty ‘that he i@ offending a.gainst tha
future of &ll, no matter what his surface manifestations or condust., Purther, while
wog law at the worst can only csuse him or her some pain and a body by execution or ons
lifetime's loss of liberty, we threaten his eternity. Even while he soreams at us L3
knows this down deep.

My first instance of this was a very dmgemua paychotia vho was lu'gely maponai%le
for a great deal of the public commotion in 1950. This person desisted and caved iu the
moment the thought was suggested to her by a non-Dianetic friend that she was threntenm’*
all Mankind, She mddonly sav it as truth and instantly gave np all attacks and \
utterances,

Even the fellow who could push the dutton on atomic war knows, really, 1¢'a orly
one lifetime per person he is bdlowing up, only one phase in Earth's existence he ot she
is destroying. That we exist bere could cctnall.v restrain hin. , %o mare dostmetion
of a planet m:lght not as it's temporary. o . P AR

Our discipline is quite ocapable of driving & person around the bend beceuse of what
he or she is att&ckine .

Thanforo we oan all too ouilg mke 'y pemon feel guilty by juat [ whisper. _ |

I've now seen a student, simply asked a quntion by Fthioa, pmmptly give up wd
ask for his Comm Ev and expulsion. He hadn't done more then & pior auditing Job.
Tobody was talking about a Comm Ev or expulsion and he had not a 'bit of dafiaa:ca in it.
ge just caved right in.

You are threatening somshody with oblivion for etemity by expulsion from So:lontc:.oggyg
Therefors fovalize that an Ethice action need rot de very heavy to produce.the mogt '
startling resulte.

Down deoy tﬁey know this even when they ers sorsaming st us,
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One Suppressive Person who had committed a High Crime of some magnitule, vent quite
insane aftar departing Soientology and then realizing what he had éona.

Therefore, use Ethios lightly. It is chain lightening.

LEVELS OF ETHICS ACTIONS

Ethios actions in degree of severity are as follows:

1.

silently.

2.
30
4.

Noticing something non-optimum without mentioning it but only inspecting 1t

Notioing something non-optimum and commenting on it to ths person.
Requesting Information by Ethios persomnel.
Requesting infomation and inferring there is a disciplinary potential i

the situation.

5.
6.
7.
8.
9.
10.
11,
12,

Talking to somedody about another derogatorily.

Talking to the person derogatorily.

Investigating in person by Ethics.

Reporting on a post condition to Ethios,

Reporting on a person to Ethios.

Investigating & person by interrogating others about him,

Asking others for evidence about a person.

Publishing an interrogatory about & person that points out omissiona or

commiseicns of Ethiocs offenses,

13.
14.
15.
16.
17.
18.
19.
20.
21,
22,
23.
24.
25.
26.
27.
28.
29.
30.

31,
32.
33.
54.
35.
36.

Assigning a lowered condition by limited publication,
Assigning a lowered conditicon by broad publication.
Investigating a pexsoa thoroughly in his or her owm ares,
Interrogation stated to be leading to a Court of Ethies.
Interrogation in a Court of Fthies. |
Sentenoing in a Court of Ethics.

Suspending a Court of Ethioc sentence.

Carxrying out a Court of Ethiocs discipline.

Suspension or loas of time.

A Committee of Evidence ordered,

A Committee of Evidence publicly ordered.

Holding a Committee of Evidence.

Findings 'By a Committee of Evidence.

Subtwitting findings of a Coﬁmittee of Evidence for approwval,
Waiting for the findingav to be paaaed on or carried into effect.
Suspending Findings for a periocd for review.

Modifying findings,

Carrying findinge into effeot.

Publishing findings,

Demoticn,

Loss of Certificates or awards,

Denial of auditing or training by a Comm Ev for a consideramble period of time.
Dismissal.

Expulesion from Scientology.

The above is a rough guide to the severity of discipline,

Note that none of it csrries any chyalesl pondshment or detention.

Short suspension of training or prosessing up to nirety days is considered under
18. above and is not to be compared wiih 34. where the time iy measured in yeare,

Just issuing the Ethice Coden ia 1tself & mort of discipiine but it is more
broadly welcomed than protested au it means gresier peace and faster accomplishment.

LRH: jw
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